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Apollo Tyres: Kanwars to take a 30% cut in salary
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IT WAS a victory for minority
shareholders onTuesday with the
Apollo Tyres board sayingitwould
cap promoter compensationat 7.5
per cent of profit before tax and
also that remuneration of chair-
man Onkar Singh Kanwarand MD
Neeraj Kanwar would be lowered
by around 30 per cent. Apollo’s
nominations and remuneration
committee is headed by former fi-
nance secretary S Narayan.

In September, small share-
holders had defeated a special res-
olution proposing Neeraj
Kanwar's re-appointment for five
years and fixing his remuneration.
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Proxy advisory firm liAS had
estimated this remunerationtobe
inthe region of Rs 68.4 crore. Over
56 per cent of the institutional in-
vestors and 49 per cent of the retail
shareholders voted against the res-
olution. Had the resolution been
passed, Neeraj Kanwar’s remuner-
ationwould have seen anincrease
of close to 25 per cent. More im-
portantly, it would have amounted
to 940 times the median em-
ployee salary at the company. In
2017-18, Onkar Kanwar and
Neeraj Kanwar together made Rs

942 crore or 13 per centof the net
profit of the firm and 9.3 per cent
ofthe PBT, as liAS had pointed out.

Small shareholders were up-
set at such steep increases in the
remuneration atatime whenthe
company wasn’'t doing well. In
2017-18, for instance, when the
company’s profit fell 34 per cent
to Rs 724 crore, Neeraj Kanwar
took home Rs 44.6 crore,a 45 per
cent increase over the remunera-
tion earned in 2016-17. While a
large portion of his salary is per-
formance-linked, there is no ab-

solute cap on the commission.
Apollo Tyres said 1n a state-
menton Tuesday, “...twin process
of consultation and bench-mark-
ing has resulted in a significantly
revised proposal from the NRCfor
the compensation package to re-
new Neeraj Kanwar’s contract

from May 2019." The board also

recommended the performance-
based remuneration to be kept at
approximately 70 per cent of the
total compensation and annual
increments be in line with that of
senior professionals of the firm.
liAS had pointed out that KM
Mammen, CMD of MRF, the coun-
try’s largest tyre maker, drew Rs
26.1 coreinFY18,just2.3 percent
of the company’s annual profit.
Anant Goénka, MD, CEAT

Tyres, took home 1.6 per centof a
profitof Rs 240 croreinFY 18 asre-
muneration.

The special resolution put to
vote in September was defeated
since Section 114(2)(c) of the
Companies Act, 2013, requires “the |
votes cast in favour of the resolu-
tion, whether onashow of hands,
orelectronicallyoronapoll,asthe
case may be, by members who,
beingentitled sotodo, vote in per-
son or by proxy or by postal ballot
are required to be not less than
three times the number of the
votes, if any, cast against the reso-
lution by members soentitled and
voting. The number of votes cast
in favour of the resolution was 0.32
billion while the number 0.12 bil-
lion; it was just 2.6 times”. FE



